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Part A

Data of the Institution

1. Name of the Institution

DR VI RAMBHAI RAJABHAI GODHANI YA
COLLEGE OF ARTS, COMVERCE, H.SC AND I T
FOR @ RLS

Name of the head of the Institution

Shri Bhar at bhai Vi sana

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02862247709
Mobile no. 9978037517

Registered Email

drvrgodhani ai hl @edi ffmai | . com

Alternate Email

bvi sana@edi ffmil.com

Address Qop. Khijdi Plot, MG Road
City/Town PORBANDAR

State/UT Guj ar at

Pincode 360575




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ketan D. Shah

Phone no/Alternate Phone no.

02862247709

Mobile no.

9428439790

Registered Email

drvrgodhani ai hl @edi ffmai | . com

Alternate Email

shahket an125@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. drvrginstitute.org/drvrg
_files/agar/08. %0AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. drvrginstitute.org/l QAC aca
dem c_cal endar_2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 2.67 2007 31- Mar-2007 | 30- Mar-2012
2 B 2.81 2012 15- Sep- 2012 | 14- Sep-2017
3 B++ 2.84 2017 27- Nov- 2017 26- Nov- 2022
6. Date of Establishment of IQAC 01-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.drvrginstitute.org/drvrg_files/aqar/08.%20AQAR%202018-19.pdf
https://www.drvrginstitute.org/drvrg_files/aqar/08.%20AQAR%202018-19.pdf
https://www.drvrginstitute.org/IQAC/academic_calendar_2019-2020.pdf
https://www.drvrginstitute.org/IQAC/academic_calendar_2019-2020.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
The new syl | abus was 25-Jun- 2019 1920
i ntroduced for the Third 2

year undergraduate
courses which were

t houghtful Iy inpl enent ed
and two days

In a neeting with the 02-Jul - 2019 45
Department of Hone 1
Sci ence practical
exposure and vocati onal
applicability of the
course was di scussed.

| QAC conduct ed neeting 05-Jul - 2019 1917
with all HoDs and after 1
di scussi ons regarding
regul ari sati on of
students, it has been
deci ded that all the new
students are to be nmade
aware of rules and
regul ati ons of the parent
uni versity and the

col | ege.
In order to inprove the 08-Jul - 2019 108
results of B.A 1

(English), Comrunicative
Language Teachi ng

Appr oach and

i ncorporation of Regular
Presentation Systemin
teachi ng were introduced.

| QAC directed all the 30- Aug- 2019 1920
HoDs to ensure quality 1
education delivery by all
the visiting faculties.

| QAC directed all the 04- Dec- 2019 1920
faculties to contribute 1
positively for effective
interactions with Parents
and Alummi during Parents

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10431_Quality_Initiatives.docx

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

CGodhani ya Expo was organi sed on 08th January 2020 in which students were provided

with entrepreneurial
Gover nnment
was successfully organi sed on * Skill

exposure.

bat ches of over 40 students each.

Mega Job Fair was organised in association with
Pol yt echni ¢ Por bandar on 20th February 2020. The State Level
Devel opnent’
associ ation the state government continued Finishing School

Sem nar

IQAC in

whi ch trained two

on 1st February 2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To pronote research activities anmpong
the faculties as well as students

State Level Sem nar on Skill
Devel opnent was organi sed on 1st
February 2020.

Continue short-term courses and add
nore vocationally beneficial courses.

Col l ege already runs 10 short term
courses including 3 skill devel opnent
cour se.

Ensure snooth and rapid functioning of
Ofice and library.

Net wor ki ng and internet facilities are
regularly maintained. Ofice staff is
trained regularly and Library uses SOUL
software for ease of access.

St udent s shoul d be provi ded Career
gui dance

The coll ege continues its endeavour to
gui de students through its CCPC and
CCDC. For Preparation of interview
awar eness, workshops by experts are
conducted. Mreover it has continued

| BPS and Banki ng and Fi nance course in



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10431_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10431_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10431_Contribution.xlsx

this regard.

Pr ogr amres.

St udents should be trained to have Short term Basic, Advanced Conputer and
basi ¢ knowl edge in Conputers. Web Desi gni ng courses have been

conti nued.
Conti nue PG Progranmes and add nore PG |The institute continues to offer two PG

Programmes M Com and M A. (English).
Furthernore we have applied to get PG
centres in Econom cs, Sociology, Hindi,
Sanskrit, Qujarati, Home Science,
Social Work, MB.A and MC A

To continue state government initiated
S.C.OP.E. Programme to enhance the
Engl i sh | anguage proficiency of the
students and to optimally utilize both
the Digital |anguage Laboratories

We have continued S.C O P.E. Programre
to enhance the English | anguage
proficiency of the students and to
optimally utilize both the Digital

| anguage Laboratories.

To inprove physical fitness and health

of the students.

Apart fromregular sports activities,
karate classes and participation at
district, state and national |evel
sports activities, we have continued
fitness Programre for students Bokwa,
regul ar sessions for Yoga, exercise and
fitness.

To inprove English Proficiency of
Conmer ce students

The departnent of Conmerce has
continued English Proficiency
Pr ogr amme.

To spread Environnent Awareness

In context of global clinmate change
Envi ronnent subj ect has been made
conpul sory for the first year students
and it is also taught in Hone Science
inthe first year.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 05- Aug- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20-Jan- 2020
17. Does the Institution have Management Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10431_Quality.xlsx

“Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur College maintains MS to support
academ ¢ program and admi ni strative
operations. The |.T. resources are
currently provided to all the students
of the college as well as teaching
faculties and supporting staff. The
Col | ege seeks to ensure the integrity
of I.T. resources nmade available to the
conmunity to prevent disruption to
academ ¢ and administrative

requi rements. The col |l ege has internet
and internal network connecting the

of fice, account office, Principal’s
office, library and the conputer

| aboratory and English Language

| aboratory. Moreover all the
information is regularly uploaded and
updated on the coll ege website.
Students, teachers and supporting staff
can access the current data base of the
students. The library enrols students
inits SOUL Software. Online accession
facility is provided and information
about the availability of books can be
accessed through the SOUL software. The
students are provided with Online
Public Access Catal ogue (OPAC) system
for effective use of Library resources.
The software is regularly updated with
the newy introduced books and new
students. The students can get

adm ssion online without physically
visiting the college. The university
provi des online adnm ssion and the
students can deposit the fees
electronically at the tinme of adm ssion
and while enrolling to the next
senmester. Fee receipts are generated
fromthe account office and the

enrol ment procedure is done through the
software in the central office.
Moreover The office staff is well
trained in using conputers, various
software and internet, every finance
and account related work is done

t hrough conputers and the records are
mai nt ai ned. The office updates
students’ details online for providing
t hem benefits of various governnent
schenes for financial support and al
the schol arships are directly credited
to the students’ bank accounts.
Furthernore the institution provides
facilities to use internet and
computers through wifi in the canpus
area, three conputer |abs with internet




facilities and English Language Lab.
They are inforned, assisted and
encouraged to enrol in various academ c
Programmes provi ded by various
governnent or private bodies |ike
SWAYAM The col | ege uses variety of
software for adm nistrative work,
students’ enrol nent, cal culation of
sal ary, disbursenment of schol arship,
feeding data to the concerned

gover nnent agencies and university for
various purposes and so on. Financi al
pl anni ng and expenditure rel ated data
are prepared and naintained in
conputers. Budget allocation and audit
is also carried out through software.
Al'l the professors and staff shares
information related to various
activities and programes through enai l
and the information is regularly

upl oaded on the coll ege website

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al the faculties discuss and dictate curriculumto the students in the
begi nning of every senester. Keeping in mnd the objectives teaching | earning
process takes place through utilization of various nethods and techni ques al ong
with effective use of all the available resources. Al the classroons are
equi pped with projectors, sound systens, conputers and nicrophones which are
regularly used by all the faculties as well as students. For effective use of
ICT in teaching assignnments, presentation and projects are assigned to the
students. Students are allowed to use internet in the conputer |abs for the
preparation of the sane. Moreover personal guidance is given to the students as
and when required. The institution has inplemented CBCS as per the directions
of the parent university. W collect feedback fromall stakehol ders for
upgradation of curriculumand syllabus in a systematic way in accordance with
the changing needs of the tine. The Institution has a Feedback Cell that
col l ects and docunents the responses on curriculumfromthe stakehol ders. The
students express their opinion on curriculumthrough response sheets. Ora
responses are al so considered. Special fornmats are used for alumi and parents
to register their views during interface neetings. The Feedback commttee and
the Principal review the analysis reports and initiate interventions. The
teachers collect the exit |evel feedback fromthe final year students regarding
| earni ng processes after the end of academ c session. The inputs are obtained
fromthe Parents during PTA neets and used to inprovise the overall conpetency
of the students. Furthernore feedback related to teaching learning is regularly
anal ysed and the outcones are inplenmented after discussion with all the stake
hol ders and sane is recorded and upl oaded on the coll ege website.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




urship
No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 46 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute possesses dynami c organi zational culture, systemand practices
whi ch | end scope for continuous 360 degree feedback fromall stakeholders in a
systematic way and in accordance with the changi ng needs of the different

st akehol ders of education new i nnovations, inprovenents and alterations are

i mpl enmented. Every year the Parents are invited to share their

vi ews/ observations during the annual Students-parents-teachers neet and their
feedback is collected. Mreover | QAC collects feedback and suggestions




pertaining to teachers, infrastructure, syllabus, evaluation and so on from
students regularly and systematically. Consequently feedback is anal yzed and

| QAC further discusses the same with teachers and managenent during neetings.
Havi ng obtai ned consent fromall, decisions and inplenentations are execut ed.
Furthernore managenent actively participates in all the neetings and events in

the college as well as directly interacts with principal, faculties, staff and
students. The President of Shri Maldevji Odedra Smarak Trust, Dr. Viranbhai R
Godhaniya, in spite of living abroad, renmains present here for about six nonths

and conducts neetings with all the stake holders regularly and seeks their
feedback as well as gives his own suggestions. Mreover Shri Arjunbhai
Modhwadi ya as the Managi ng Trustee also interacts with all and exchanges his
feedback during events and neetings. As such students, teachers and

adm ni strative staff etc. all who are famliar with their singular Vision and

M ssi on of educational devel opnent of this region know that it is their
comm t ment and dedi cation that keeps everybody on their toes. Furthernore all
queries are addressed by the Wrking Trustee, Shri Bharatbhai Visana who

remains present in the college all the tine. To consistently seek feedback and
i npl ement the decisions taken on the basis of the sane the working trustee and
the principal remains in live contact with the trustees and ot her stakehol ders.
Mor eover there are various commttees to exchange feedback, address grievances
and ensure the execution of decisions. Formally feedback is collected from al
the students. The College is conmitted to the highest standards of educationa
and ot her provision for its students, and encourages students to provide the
Institute with thoughtful and constructive feedback. Fornmal eval uations,
together with infornmal comments and consul tations, are used to nake

i nprovenments to our course and other provisions, and to provide encouragenent
Qur

provi di ng:

to staff where appropriate.
a) Safe,
qual ity teachi ng,

pr of essi onal
assessnent and managenent of

| earning from student feedback is directed at

and friendly |earning environnent
|l earning c) Regular and reliable
f eedback on student progress and achi evenents d) Mechani sns for students to

pursue grievances and learning related issues as required. Overall,
fromboth the quantitative and qualitative data indicated noderate to high
| evel s of satisfaction with the quality of teaching,
student engagenent with students being positive about syll abus,
out cones and avail abl e resources.

i nstructi on,

b) High

responses

| earni ng and

assessnents,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Nutrition honme sci ence 60 20 20
MCom comrer ce 120 53 53
VA arts 60 20 20
BA arts 260 244 244
BCom commer ce 450 418 418
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution

available in the
institution

teaching both UG
and PG courses




teaching only UG
courses

teaching only PG
courses

2019

682

73

24

20

44

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 30 10 Nill 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute provides good quality education to the students without any discrimination in any form. Be it
academic inputs in the curriculum, or stay in the hostel, or the playground. Everywhere good facilities are
provided to ensure that learning takes place in the mentoring sessions besides group counselling in the Student
Development Programme. Mentors serve as energetic and enthusiastic volunteers to help other students.
Mentors are trained regularly to enhance their abilities to lead and guide other students. Student Development
Programmes are organized for the same in which apart from the teachers of the institution, experts are invited to
share their knowledge and expertise. Mentors are also made aware of NAAC criteria and they pass on the same
information to the other students. Moreover mentors are trained to maintain classroom discipline, assist students
in various office related work, utilize and maintain classroom resources, assist and guide students to prepare
their assignments, projects and presentations, collect and distribute assignments and test papers and so on.
Mentors are expected to make a commitment to be accessible to the students they are working with. Frequent
contact assists students in their growth and helps them reach their fullest potential. They listen, support, serve as
a role model, and develop a relationship that fosters the students’ own motivation to grow and develop
professionally and personally. They offer encouragement as well as strategies and advice to help them deal with
problems and obstacles that may show up.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

697 24 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

28

23

5

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc Nutrition B. SC. 6 29/ 08/ 2020 27/ 11/ 2020

MCom M COM 4 29/ 08/ 2020 24/ 09/ 2020

VA M A. 4 29/ 08/ 2020 18/ 09/ 2020

BCom B. COM 6 08/ 09/ 2020 04/ 12/ 2020

BA B. A 6 08/ 09/ 2020 04/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As nmentioned earlier as per the guidelines of the university students’
eval uati on consists of tests, sem nars and assignment or project constituting
30 percent marks. The | QAC has al so attenpted to stream ine procedures in order
to ensure the following: tinely, efficient and effective perfornmance of
academ c, administrative and financial undertakings, application and quality of
academ ¢ Progranmes, enhancing the quality of hunman resources by integrating
val ues oriented with nodern nmethods of teaching and credibility of evaluation
procedures. Streamined continuous internal evaluation conprising assignnents,
tests, semnar wite-up and oral presentations, which not only hel ps students
to prepare increnmentally for the end-semester exami nation but also faculty to
assess how much their students have assimlated the inputs which they have
provided in their respective courses. Mreover as per the suggestions of the
| QAC det ai |l ed schedul e of assignnent, presentations and tests of all the
senmesters are highlighted in college broachers and adm ssion forns so as to
i npl ement timely and effective continuous internal eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic cal endar is prepared every year which includes details of various
events, internal eval uation, and working days of the college and vacation
duration. External exam nation is scheduled by the parent university, nanely,
Bhakta Kavi Narsinh Mehta University, Junagadh. The institution, being the npst
prom nent one in Porbandar District, is assigned the task of conducting
exam nation of the students of the college and al so external exani nations.
Tentative External Exanination scheduled is prepared by the parent university,
Bhakta Kavi Narsinh Mehta University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv drvrginstitute.org/l QAC/ Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M COM MCom COMVERCE 78 69 88. 46
M A VA ARTS 17 16 94.12



https://www.drvrginstitute.org/IQAC/Outcomes.pdf

B. SC. BSc HOVE 10 9 90
Nutrition SCI ENCE
B. COM BCom COVMERCE 384 326 84.9
B. A BA ARTS 195 167 85. 64

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. drvrginstitute.org/l QAC St udent ¥20Sat i sfacti on%®?0Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://www.drvrginstitute.org/IQAC/Student%20Satisfaction%20Survey.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 8 Nill Ni |l
papers
Resour ce Nill 1 Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Envi ronnent al N. S. S Pl anti ng 3 145
Pr ogr amme Tr ees
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
District Level 110 MANAGEMENT 1
Semi nar

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

Iresearch lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6100000 6064197

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10431_Students_in_extension_1619166395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10431_augmentation_details_1619418780.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

SOUL ( Sof tware Partially 1(2003) 2006

for University
Li brary)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 253 5 14 1 1 6 0 98 6
g
Added 0 0 0 0 0 0 0 0 0
Tot al 253 5 14 1 1 6 0 98 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

98 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1900000 1890470 4200000 4173727

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute ensures that the infrastructure requirenments as specified by



https://assessmentonline.naac.gov.in/public/Postacc/Library/10431_Library_1619418940.xlsx

st udent s.

Conput er

Uni versity,
for expansion of

spaces, sem nar

col | ege.

new campus.

devel opnent ,
(Muni bhar at
approxi mately 2000 students Separate offices for
Vast Pl ayground for conducting various sports events facilities for indoor
sports and ganes |ike Table Tennis,
i nstrunents for
Centre with a full-time doctor
conpetitions |ike debate, elocution,
pl ayground for conducting outdoor ganes.
avai |l abl e for gui dance.
sessions and Faculty and Student

infrastructure
upgradati on of

UGC, | CSSR etc.
infrastructure, use of

| aboratori es,

| abor at ori es.
to be at ease during teaching |earning process.
platformthat facilitates the teachers in their teaching process. The
cl assroons have the provision of LCD projectors to facilitate effective
Smart boards with LCD projectors and internet
connectivity has been proposed for classroons in the new building of the
Laboratories, Library, office and various other
col l ege are equipped with internet connectivity. The coll ege has provided
the HoDs and 20 LCD projectors as audi o-visual aid for
roomis proposed in the

t eachi ng—Il ear ni ng process.

| aptops to all
i nnovative teaching | earning process.
W have sports, outdoor and indoor ganes, gymasium auditorium
NSS, NCC, cultural activities, Public speaking,
yoga, health and hygi ene etc.

Necessary budget
i nfrastructure.

Rangmanch)

cul tural

managenent
infrastructure of the Institution.
parents, teachers, alumi and students for

a canteen and a centra
Cl assroons are also utilized for
| earni ng courses and extra-|ectures.

is allocated for

The Policy of the managenent

adequat e space for effective teaching and | earning process b) To obtain and
utilize funds (in terns of noney) fromvarious funding agencies |ike,

The funds obtained from UGC have been well utilized
| CT and ot her devel opnental activities.
The Coll ege has given priority to utilization of technology. Optina

utilization of these infrastructura
ef fective sharing. Miulti-nedia projectors and ni ke-systens have been set-up in

nost of the classroons. The college has three state-of-the-art conputer
library to neet the needs of the

| aboratori es,

An audi o vi sual

creation,

the affiliating University and the Governnent are satisfied. The coll ege
has a positive approach towards creati on and enhancenent of

The Institution interacts frequently with
creation and enhancenent of its
enhancenment and
is: a) To provide

resources i s achieved by way of its

renedi al / short-term add-on/ di st ance

The col |l ege has a provision for
Devel opnent

bot ani cal

As many as 64 CCTVs are installed to

govern security and discipline. W have cl assroons technol ogy enabl ed | earning
halls, tutorial spaces,
house, specialized facilities and equi pnent for teaching,
etc. The college is equi pped with 20 spacious classroons and 3 air-conditioned
These cl assroonms with proper ventilation help students
Cl assroons have a podium and a

garden, Ani nal

| earni ng and research

sections of the

comuni cation skills
The col |l ege has open-air theatre
in the main building with a seating capacity of
NSS and Extension activity

Chess, Carrom etc. Availability of nusical
activities Availability of First Aid Kit in the Health
a central hall for organizing activities and

qui z, etc. Mreover the college has a
The services of a PTI are nade
conducti ng yoga
Programmes for students and staff.
W al so have a separate room for coordinating various NSS activities and NCC
unit.

http://www.drvrginstitute.org/IQAC/Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Schol arship for
students

10

20000

Fi nanci al
from O her

Suppor t
Sour ces



http://www.drvrginstitute.org/IQAC/Procedures%20and%20policies.pdf

a) Nati onal

Di gital

Guj ar at

1297 5602350

b) I nt ernati onal

Nill

Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10431_Development_Schemes_1619420179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10431_Progression_1619420312.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute possesses dynam c organi zational culture, system and practices
whi ch [ ends scope for continuous 360 degree participation and nanagenent.
Students and their representatives play vital role in every acadenic and

adm nistrative task. C.R and Mentors fromevery class are trained to assi st

and represent students and they play pivotal role for up-gradation of
curriculumand syllabus in a systematic way in accordance with the changing
needs of the tinme. The institute provides good quality education to the
students wi thout any discrimnation in any form Be it academ c inputs in the
curriculum or stay in the hostel, or the playground. Everywhere good
facilities are provided to ensure that |earning takes place in the nmentoring
sessions besides group counselling in the Student Devel opnent Programme. The
col l ege has 39 conmittees. Each of the above conmittee conprises of teachers
and al so students. Moreover students are also involved in inportant neetings.
The principal as well as managenent and head of the departnments al so engage
students and their representatives regularly and provide their val uable inputs.
CR Mentors are selected every year in the college to | ook after the wel fare of
the students and to pronote and co-ordinate the extra- curricular activities.
Sel ection and constitution: CR Mentors of the college consists of the
followi ng: i. Qutstanding student of the class (Academc) ii. Qutstanding
student of the class (Extra-curricular) iii. Qutstanding student of the class
(Regul arity Punctuality) iv. Selected by a team of teachers fromevery faculty
The nomi nation of CR Mentors is nade every year, as soon as possible after the
commencenent of the academi c year. The termof the office of the nonm nated
student nenber shall begin with effect fromthe date of nom nation and shal
extend up to the last day of the academ c year. Activities: i. To organize,
supervise and co-ordinate the activities of the class. The formation and
functioning of activities will be as decided by the vari ous departnents/
committees of the College. ii. To coordinate and assist college authorities in
snoot h functioning of day to day activities. iii. To supervise class
di scipline. iv. To assist subject teachers in distribution of project or
assi gnnment topics/class notes and collection of conpleted projects/assignhnments.
v. To circulate lecture notes and other circulars and provide information to
the students. vi. To notivate the students to participate in various activities
of the college. vii. To convey the grievances/ problens / suggestions of the
students to higher authorities through Cl ass Representatives. The council of
Cl ass Representatives Mentors: Purpose: The council of class representatives /
mentors is involved in day to day activities of the college and acts as a link
bet ween students and teachers/adm nistrative authorities. The follow ng
academ c and adm nistrative bodi es have student representatives: i. Council of



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10431_Activities_Organised_1619420475.xlsx

Cl ass Representatives Mentors ii. Cultural committee iii. I1QAC iv. NSS v.
Gievance Redressal Cell vi. Wmnens cell vii. CCDC viii. Anti-Ragging Cell

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a functional Al umi Association. It actively involves

al umi throughout the year in every activity. The Alumi are invited annually
during the Annual Students-parents-teachers’ neet and provided with necessary
gui dance and notivation to reach out to the rural areas for inproving girls’
enrol | ment. Alumi Associ ati on has been fornul ated and Sonal Pandav, Chandan

Si ngadi ya and H naben Odedra have been appointed as President, Genera

Secretary and Treasurer respectively. Alumi Association of wonmen students of
the Institute play a very inportant role. Sincere efforts are being nade to
bring together the alumi and involve themin the growth and devel opnment of the
Institute. It should be nentioned here that 60 of the students cone fromthe
rural areas and that is how they have proved instrunmental for the institution
in reaching out to the rural areas, wherein very few fenal es are educat ed.
Their efforts along with our guidance have been helping a lot in convincing and
enrol ling new students. The Career Devel opnment Pl acenent Centre provides
regul ar vocational gui dance and keeps track of our Alumi. Many students secure
j obs through canpus interviews organi zed by CCPC regularly while well placed
alumi visit the institute regularly and gui de students and answer their
queries. In addition, every year in the annual Al umi-Parents Meet every
departnent maintains a record of the progress of their Alumi. Qur President

Dr. Viranbhai Godhaniya is an NRI and remains here for over 6 nonths during

whi ch he engages alumi in the institution and al so addresses themduring his
visits to the surrounding rural areas as well.

5.4.2 — No. of enrolled Alumni:

28

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

It is very special to have sonebody of the stature of Dr. Viranmbhai R
Godhani ya and Shri Arjunbhai Mdhwadi ya as the President and Managi ng Trustee
respectively of the Shri Ml devji Odedra Smarak Trust. Their very presence
makes a great deal of difference. As such students, teachers and adm nistrative
staff etc. all who are famliar with their singular Vision and M ssion of
educati onal devel oprment of this region know that it is their commtnent and
dedi cati on that keeps everybody on their toes. The President in spite of being
an NRI spends six nonths here in order to nmonitor and assist all the nenbers of
the institute. Moreover about 3 to 4 neetings of |.QA C are attended by the
president and he provi des and seeks new i deas and suggestions fromall the
menbers of the institute. Managing Trustee al so neets all the students and
staff in the begi nning of each new academ c year. Besides all queries are
addressed by the Working Trustee, Shri Bharatbhai Visana who remains present in




the college all the time. To achi eve excell ence in nmanagenent the principal
remains in live contact wwth the trustees and there are 39 conmttees to ensure
that everything runs snoothly. Al the information is passed on to the
principal, staff and students fromtrustees and vica versa. Representation of
Teachers and Students in I QAC | QAC committee conprises of representatives of
Managenent, all HoDs, Teachers, Administrative Staff, Students, representative
of NGO and other |ocal promnent people. 1. SHRI SHANTABEN R. ODEDARA ( Trustee)
2. SHRI DI LIPBHAI K. KHUNTI (Senior Cerk) 3. SHRI SURESHBHAI B. GORASI YA
(Senior Clerk) 4. HODs ALL 5. Bhaskarbhai Jani (LIBRARI AN) 6. Shri Hari bhai
Kagathra (PTI) 7. SHRI SAM RBHAI TEJURA (chanmber of conmerce) 8. SHRI NEETABEN
VORA (NGO 9. SHRI P V GOHEL (Retired Principal Govt. Polytechnic) 10.
DR. A . R BHARADA (Director B.Ed. College canpus nentor) 11. SHRI DEEPAK UNADKAT
12. SHRI AM NBHAI (Local Businessnman) 13. DR KETANBHAI D. SHAH (1 QAC Director)
14. MARU RUTUBEN (Student) 15. SHI NGADI YA CHANDNI (Student) All the issues and
suggestions given by any nenber during the neetings are widely discussed and
i mpl emented after brainstormng

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Qur college is the nost preferred
Institute in Porbandar District. Here,
we strictly follow the specific
procedure |laid down by Bhakta Kavi
Nar si nh Mehta University, Junagadh. Qur
adm ssion procedure is transparent and
gets over in a fortnight. The adm ssion
to all the courses is on the first cone
first serve basis. The online systemis
foll owed for adm ssion to various
courses of the First Year. Free-ships,
schol arshi ps, concessions, defernent of
fees, book bank facility etc. are
provided for socially and economically
di sadvant aged | earners. The Col | ege
ensures publicity and transparency
t hrough the follow ng: - Prospectus:
The Col | ege prospectus clearly
indicates the list of subjects offered,
details of eligibility, tenure of the
course, fee structure, adnission
process, details about the teaching and
adm ni strative staff, facilities
provi ded and rul es and regul ati ons of
the college. - Notice-boards: The
Col l ege puts up details of the dates
and tine of admi ssions relevant notices
and circulars on the Notice-Boards. -

Advertisenent in Regional Newspapers:
Avai |l abl e courses are advertised in
Local newspapers through paid
adverti senments, Panphlets and on
Tel evi si on channel s.




I ndustry Interaction / Collaboration

The col | ege does not have any direct
support or tie up with any industry to
cater to their needs. However, the
col l ege has set up a Career
Counsel I'i ng, Devel opnent and Pl acenent
Cell which organi zes expert-sessions
and maintains a record of our Al umi
occupyi ng i nportant positions in the
soci ety. The students are taken for
i ndustrial visits fromtine to tinme to
keep them abreast of the | atest
devel opnments in the market. The coll ege
invites experts to conduct |ectures on
specific topics. Al these efforts help
the Institution to effectively
i npl ement the curriculumand help
students to plan their career better.
Since the College deals with subjects
of Humanities, Conmerce and Home-
Science it has a limted scope for
establishing Institute-industry
interface. However, for hands-on-
experience, students of B.Com visit
various banks, students of B.Sc. (Home-
Sci ence) visit various subject-related
i ndustries, |ocated in nearby areas.
Thus col | ege establishes a good
networ ki ng with such industries. But so
far interfaces have not been devel oped.
But taking into consideration the need
of the Institution to grow and devel op
the Institution proposes to devel op
such interfaces in the future. For
mut ual | y beneficial purposes, the
col l ege has |inkage Programe wth
i ndustries for the purpose of placenent
and social training of students. The
col |l ege al so has arrangenents with
| ocal bodies for conducting socia
activities, blood donation canp etc.
The Institution also invites
professionals fromthe industry to
notivate the students to becone future
entrepreneurs. The biographies of
successful entrepreneurs are nade
available in the library. Al these
efforts have shown positive results.

Human Resour ce Managenent

During extra-curricular activities
i ke Sports, Quides and NSS, deliberate
efforts are nade to educate the
partici pants about human val ues
informally. During NSS canp sessions,
it is always enphasi zed that the val ues
like integrity and conm tnent should
beconme a way of our life. It is
engraved in the mnds of the students
to take care of the people and
envi ronnment above the personal self,




which will in turn, would nmake them
good citizens of this country.
Recrui t ment of teachers as and when the
vacanci es arise is done strictly on the
basis of the guidelines |laid down by
Bhakt a Kavi Narsinh Mehta University,
Junagadh / CGovernnent of Cujarat and
the U. .G C The vacancies arising are
advertised in | eading national and
regi onal newspapers. Qualified and
suitabl e candi dates are sel ected by
followi ng the selection procedure. In
case appoi ntnment of regular staff is
not sanctioned, qualified visiting
teachers are appointed on tenporary
basis. Teachers falling short of
requi site qualification are encouraged
to inmprove their qualification at the
earliest. In selected cases, teachers
are appointed on visiting fixed-salary
basis. In fact, the teachers are
of fered the best package in the entire
region. The Career counselling and
devel oprent/ pl acenent cell invites
experts to its canmpus to tap and train
t he human resource into young, dynamc
and know edgeabl e students. Job
all ocation is done as per the
speci alization of the adm nistrative
staff. At the same tinme encouragenent
is provided to rotate job/section to
ensure that all are well acquainted
wi th the various functions of
adm nistration. Simlarly teaching
staff are also rotated in various
comm ttees. Teachers and admi nistrative
staff are encouraged to upgrade their
academ ¢ and professional skills.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The Coll ege has a highly resourceful
library with text books, reference
books, mmgazi nes and j ournal s.
Educational CDs are also available in
the library. An online accession
facility is provided and many E-
Journal s can be accessed. The teachers
are provided training on conputer
operation, use of internet facility and
use of library software for better
utilization of library resources. The
Li brary has a well organi zed and
| abell ed collection with facilities
such as reference section, periodicals
section, text books section and book
bank section. Separate readi ng area and
circulation counters are provided for
students and staff. It has |icensed
software. ICT facility has been
installed in alnost all classroons and




teachers nmake extensive use of it to
make teaching nore effective and
interesting. Enphasis is given to
teaching using ICT aids. The funds
obt ai ned from UGC have been wel |
utilized for expansion of
infrastructure, use of ICT and ot her
devel opnmental activities. The Coll ege
has given priority to utilization of
technol ogy. Optinmal utilization of
these infrastructural resources is
achi eved by way of its effective
sharing. Multi-nedia projectors and
m ke- systens have been set-up in nost
of the classroons. The college has a
pl ayground for conducting out door
ganmes. The col |l ege has a provision for
conducti ng yoga sessions and Faculty
St udent Devel oprnent Programmes for
students and staff. The classroons with
proper ventilation help students to be
at ease during teaching |earning
process. C assroons have a podi um and a
platformthat facilitates the teachers
in their teaching process. The
cl assroons have the provision of LCD
projectors to facilitate effective
t eachi ng-Il earni ng process. The col | ege
has infrastructural facilities to
organi ze activities |like elocutions,
debat es, group-di scussions,
presentations, exhibitions and | ectures
by em nent personalities. The coll ege
uses the well -equi pped auditorium of
the Col | ege ?Bharat-muni Rangmanch ? to
conduct co-curricular activities |like
sem nars, conferences and Annual
Programmes etc. The coll ege has a
conference rooma staff conmon room a
central library three conputer
| aboratories that are equi pped with
Local Area Network (LAN) facility and
two well equipped Digital English
Language Laboratories. Laboratories,
Li brary, office and various other
sections of the college are equipped
Wi th internet connectivity. The coll ege
has provided | aptops to all the HoDs
and 20 LCD projectors as audi o-vi sual
aid for innovative teaching |earning
process. The Institution provides
necessary infrastructure to encourage
teachers to enploy innovative
techni ques apart fromtraditiona
t eachi ng net hods.

Research and Devel oprent

Faculties are encouraged to organize
and participate in semnars and
conferences. They are granted duty-




| eave to attend conferences and present
research papers. W have al ways
encouraged our faculties and students
to do research. W had been publishing
Khoj, A Journal of Contenporary
Thought, our research journal with | SSN
No. 0976- 1187 from 2008 to 2017
Mor eover we have been organi sing
Nati onal and District |evel sem nars
and Facul ty Devel opnent Progranmmes
regularly. Qur faculties have subnitted
10 M nor Research Proposals to U G C
out of which 2 proposals have been
approved by U G C so far. State-of
-art Conputer Laboratory and Language
Laboratory has been set up exclusively
for research purpose. Resources |ike
stationary, equipnents, |CT resources,
techni cal assistance, library etc. are
provided to all the staff-nmenbers and
students. The col | ege organi zes
sem nars for students with enphasis on
research and research oriented
activities. The students are encouraged
to present papers on current
devel opnments to broaden their
under st andi ng on contenporary i ssues.

Exam nati on and Eval uati on

The coll ege follows the guidelines of
Bhakt Kavi Narsinh Mehta University,
and internal as well as externa
eval uation is done in accordance wth
its guidelines. In the new credit and
gradi ng systemintroduced by the
Uni versity and adopted by the coll ege,
there is a provision for conprehensive
conti nuous eval uation (CCE) of students
which reveals their deficiencies in
academ cs and other related matters.
Internal evaluation conprises of test,
assi gnnent and presentation during
every senester. The institution plans
and organi zes the Teachi ng- Lear ni ng
eval uati on schedul e for the next year.
The institution has an academ c
cal endar prepared in consultation with
the HODs of various departments. The
college results are inpressive and the
best anpbng its peers in the city and
al ways better than the university
average. The system of exam nation
provi des for reassessnent of marks and
reval uation. Unfair nmeans during
exam nations are dealt with as per
rules of University. The Principa
del egates authority to the Head of
Departnments to conduct the departnental
activities such as allocation of the
wor k | oad, subject allocation, question




paper setting, evaluation of answer
sheets, recommendati on for purchase of
I'ibrary books etc.

Teachi ng and Learni ng

The 1 QAC attenpts to streanline
procedures in order to ensure the
following: timely, efficient and

ef fecti ve academ ¢ perfornmance
application and quality of academc
Programmes, enhancing the quality of
human resources by integrating val ues
oriented with nodern nethods of
teaching and credibility of evaluation
procedures. W incorporate ICT
met hodol ogy in the teaching plan of
every subject teacher. Qur teachers are
adopti ng novel nethods of teaching to
keep pace with the changi ng gl oba
scenario. ICT facility has been
installed in alnost all classroons and
teachers make extensive use of it to
nmake teaching nore effective and
interesting. Teachers identify
academ cal |y weak students through
tests, academ c records and personal
interactions. The institution plans and
organi zes the Teachi ng- Lear ni ng
eval uati on schedul e towards the cl ose
of the current acadenic year. It is
prepared through consultation with the
HODs of various departnents. The
teachers al so take the students for
i ndustrial visits that give students
and the teachers a practical
perspective of the |earning process
adopted in the classroons. Methods such
as discussion, project preparation,
presentation, denonstration/learning by
doi ng and sel f-study are adopted by the
college by which it tries to build in
the students the skills required for
overal | devel opnent. The Col | ege has a
highly resourceful library with text
books, reference books, nagazines,
journals and Educational CDs. An online
accession facility is provided and many
E-Journal s can be accessed. The coll ege
results are inpressive and the best
anong its peers in the city and al ways
better than the university average. For
i nstance the college results of
Senester-6 B.A, BB.COM (G M), B.COM
(E-M) and Honme Sci. are 90.63, 79.17,
79.17, 100 respectively while the
University results of Semester-6 B. A ,
BCOM (GM), B.COM (E.M) and Hone
Sci. are 69, 58, 58, 97.6 respectively.

Curri cul um Devel opnent

The college is affiliated to Bhakt




Kavi Narsinh Mehta University, Junagadh
and inmparts its curriculum The coll ege
has set up various study-circle forums
t hrough which the curricul um procedure
systemetc. are conveyed to the
students and their feedback regarding
the same is solicited. The University
frames the curriculumfor the coll eges
and regul arly organi zes workshops to
updat e teachers about the curricul um
That anong ot hers covers the syl abus
the question paper pattern and the
eval uati on process. The University al so
conducts orientation Progranmes to meke
the teachers enhance the teaching
skills of the teaching fraternity.
Ref resher courses are conducted to
upgrade the know edge of the teachers
in their respective subjects. The
uni versity website provides updates on
curriculum aspects fromtine to tine.
Qur faculty nmenbers are
representatives/ nenbers of the Board of
Studies at the University. They coll ect
information fromthe internet and
f eedback from students, alumi, and
i ndustry and acadeni c experts to
provide inputs during the neetings of
the Board in order to restructure the
syl l abi and nmake them nore rel evant.
They contribute in conducting Wrkshops
related to syll abi

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege website provides al
necessary information including
feedback. Information is percol ated and
recei ved through emails and socia
medi a. Online feedback software has an
inbuilt analytical facility.

Mai nt enance, up gradati on and use of
ICT is consistently nonitored and
pronoted. The college is equipped with
Wfi and has variety of software.
Mor eover the whol e canpus is covered
wi th CCTV caneras which are al so well
mai nt ai ned. Etendering procedures are
carried out for receiving grants.

Adm ni strati on

The central office, account office,
managenent office, principal’s chanber
and library are equipped with
conputers, printers, internet and
net works. The col |l ege uses variety of
softwares for adm nistrative work,
students’ enrol nent, calcul ati on of
sal ary, disbursenent of schol arship




feeding data to the concerned
gover nnment agenci es and university for
various purposes and so on. Adm ssions
are provided online and internal marks
are al so prepared by teachers on
conmputers and sanme are upl oaded on the
uni versity website. The teachers and
staff are provided training on conputer
operation, use of internet facility and
use of library software for better
utilization of |ibrary resources.
Lapt ops and LCD projectors are nade
available to faculties to facilitate
ef fective teaching-Iearning process.
Smart boards with LCD projectors and
i nternet connectivity are proposed in
the classroons in the new buil ding.
Educational CDs are also available in
the library. Online accession facility
is provided and information about the
availability of books can be accessed
through the SOUL software. The students
are provided with Online Public Access
Cat al ogue (OPAC) system for effective
use of Library resources. Five
computers are provided in the college
library. The college intends to provide
LCD projectors with internet
connectivity in the classroonms in the
proposed new building. The IT
infrastructure in college is
i nterconnected via | ocal area network.
The I T infrastructure is upgraded
regularly to keep in pace with the
| at est devel opnments. The col | ege has
wifi facility in the canpus.

Fi nance and Accounts

The students can deposit fees
el ectronically. Schol arships are
directly credited to the students’ bank
accounts. Budget allocation, Financial
pl anni ng, audit and expenditure rel ated
data are prepared and maintained in
conmput ers.

St udent Admi ssion and Support

The students can get adm ssion online
wi t hout physically visiting the
coll ege. The university provides online
adm ssion and the students can deposit
the fees electronically at the tinme of
adm ssion and while enrolling to the
next senester. Fee receipts are
generated fromthe account office and
the enrol ment procedure is done through
the software in the central office.
Moreover the office updates students’
details online for providing them
benefits of various governnent schenes
for financial support and all the




schol arships are directly credited to
t he students’ bank accounts.
Furthernore the institution strives to
provi de the best teaching |earning
resources to all the students and for
that they are provided facilities to
use internet and conputers through wifi
in the canpus area, three conputer | abs
with internet facilities and English
Language Lab. They are inforned,
assi sted and encouraged to enrol in
vari ous academ c Programres provided by
various governnment or private bodies
i ke SWAYAM

Exam nati on

As part of the credit and grading
systemintroduced by Saurashtra
University and | ater by Bhakta Kavi
Nar si nh Mehta University, the coll ege
fromthe acadenic year 2010-11 adopted
CBCS. Qut of the 30 marks allotted for
i nternal evaluation in each subject, 10
marks are allotted for class test. The
college results are inpressive and the
best anobng its peers in the city and
al ways better than the university
average. The system of exam nation
provi des for reassessnent of marks,
provi di ng phot ocopy of answer papers
and revaluation. Unfair nmeans during
exam nations are dealt with as per
rules of University. Feedbacks are
collected fromthe students to
understand their views and opinion
about curriculum and exam nati on system
whi ch are communi cated to the
Uni versity by the staff menbers through
sem nars and wor kshops. Exami nation
timetable is displayed on student
notice boards well in advance. The
overal|l effect of all these teaching-
| earning strategies has resulted in a
remarkabl e quantitative and qualitative
growh in the college academ c results
of the University exami nations in the
last five years. In fact, the coll ege
results of Arts, Commerce and Hone-
Sci ence are consistently above the
uni versity results by at |east 10. and
t he percentage of students securing
first class is also above 75. The
exam nation committee undertakes the
responsi bility of conducting al
exani nations at the coll ege and
University level. The tine-table for
the coll ege exanmi nations (internal) is
prepared by this commttee and is
informed to the students well in
advance by announcenents in the norning




assenbly and di splay on the notice-
board. The nethod of evaluation is also
communi cated and the procedure for
grievances relating to conduct of
exam nati on and eval uati on of answer
papers, etc. is also infornmed through
notices at the appropriate tine. In
accordance with the university norms,
the coll ege has adopted the follow ng
nodi fi ed procedure for conducting
exam nati ons and ot her exam nation
related issues: 1) Intimation is given
to the students at |east 45 days before
the tentative date of conmencenent of
the exam nation. Announcenents are nade
in the Morning Prayer assenbly. A copy
of this notice is placed on the notice
board. 2) The detail ed schedul e of
exam nation (end-senester) containing
specific dates, timng, subject etc. is
di spl ayed on the notice board at | east
15 days before the date of comencenent
of the exam nation. Appropriate
Announcenents are made in the norning
assenbly. 3) Exam nation forns/fees are
accepted by the accounts office al ong
with the exam nation fees as per the
dates (usually six weeks before)
announced by the University. 4) The
Uni versity assigns paper setting
responsibility to the recognized
teachers at least five or six weeks
before the date of exam nation. The
teachers will be required to prepare 2
sets of question papers for each
subj ect. These question papers are
submtted in seal ed envel opes to the
Exam nati on section of the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

GPF GPF SCHOLARSHI PS

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution regularly conducts internal and external financial audits and
facilitates tinely auditing and subm ssion of utilization certificate to the
funding authorities. The Managenent has its 2 office bearers specifically
designated as the internal auditors. Internal audit is done throughout the
year. Statutory auditors conduct statutory audit. Ms. Joshi Conpany is the
statutory auditors. The Institution undertakes an informal Academ c Audit in
the formof feedback and acadenic review fromall stake holders. The Know edge
Consortium of Gujarat (KCG conducted the Academ c¢ and Adm nistrative Audit
(AAAg) of the College and awarded Grade A (3.02) in 2015. A A A (Academc
Admi nistrative Audit) Accreditation by KCG Gandhinagar (The institution scored
895 out of 1000 achieving 5th rank in the Gujarat State).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

52050599

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ No Nl Yes MANAGEVENT

Adm ni strative No Nl Yes JOSH COVPANY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents can also nonitor it during Faculty/Departnental neetings. Parents-
students-al umi neetings (performance apprai sals) by teachers are conducted
each year which helps in conmunicating the progress and perfornmance of the
students to parents. Simlarly feedback is al so obtained from parents during
parents/alumi/staff neeting which helps in gaining an insight about the
st akehol der’ s perceptions. Quintessentially, the Institute is highly connected
with its stakehol ders such as parents through the follow ng nmeasures: -
Princi pal / head of department /teacher, co-coordinators interact with
parent s/ guardi ans regularly. « Parents are informed about their wards academnc
performance and attendance records through PTA neetings/ letters. Direct
interaction of the guardians with the H O Ds. is also encouraged. -
Suggestions/ remarks/ Approval of parents are taken into account with respect to
i ndustrial visits, cultural Programres etc. ¢ Parents are allowed to neet the
teachers, coordinators and Principal on any working day at any tinme to address
their issues related to their wards. « Parent-Teacher-A ummi Meetings are held
once a year. ¢ Mreover parents actively engaged thensel ves in Godhaniya Expo
and Job Fair.

6.5.3 — Development programmes for support staff (at least three)

e The Principal conducts staff neeting to keep the staff updated about
significant devel opments at the Institutional level. ¢ Mst of the decisions
are taken only after consultation with the staff during | QAC nmeetings in
accordance with the rules and regulations |laid down by the managenment and
university. ¢ The college has set up Gievance Cell which addresses grievances
of staff and ¢ Coordinates with the appropriate authority for early redressal.
e Moreover adm nistrative and conputer staff regularly guides and trains newy
recruited staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Continuation of short termcourses |ike Personality Devel opnent and Positive

Thi nki ng, Basi c Advanced Conputers, Web-Designing, Environnental Studies, Human

Ri ghts education, Sanskrit and H ndi G amar, Spoken English, Applied Commerce

and Environnmental Studies for the benefit of the students. ¢ CDC CCPC:

Organi zati on of career related conpetitive exam nation classes under the Career

Counsel i ng and Pl acenment Centre and making efforts to provide placenent through
canmpus interviews. ¢ Awareness Programmes held in collaboration with the NGOs

of the district (Saheli G am Vi kas Sanst han Trust, Bagvadar, Swam Vi vekananda

Centre, Youth Red Cross Society, Vishwas Acadeny etc.) ¢ Health Centre: Mking

efforts at raising the health and hygiene | evels of the students through health

care and heal th education sessions, along with conducting Thal assem a tests and
Bl ood- grouping. ¢ Inplenentation of feedback for final-year students. -

I ntroduction of English proficiency Programme and Faculty Devel opnent Programe
for the faculty nmenmbers. ¢ Introduction of Saptdhara activities in the |ast
hour. < Conducted of Canpus interviews through Mega Job Fair. ¢ Conducted of

Godhani ya Expo for pronoting entrepreneurship.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

At the Institutional level we are engaged in devel oping sensitivity towards
environmental issues and encouragi ng students to keep canpus eco-friendly,
through the six-nmonth course for Environnental Studies and the C ean-India
Programme. The Managenent, Principal and staff actively support and participate
i n conduct of various activities to make the canmpus eco-friendly. The college
has initiated a Programme ?G een Col |l ege which is conceptualized with the prinme
noti ve of spreading the environnmental awareness anbng the students, parents,
teachers and the society at large. The Institution has been making efforts to
Create sensitivity towards environnental issues through practical orientation
and i nplenentation of the Course in Environmental Studies. In addition, the
Clean-India initiative has been inplenented in all-earnestness and the Coll ege
pronotes and organi zes various activities |ike creating awareness on use of
paper bag, encouragi ng use of cycles, conducting poster conpetition,
phot ography exhibition etc. a. N.S. S volunteers nmake efforts to conserve
electricity on canpus and in and around Porbandar b. The Institution is in the
process of replacing traditional lighting with CFL/LED lanps in all the
classroons and corridors. c. Regular Mnitoring of lights and fans in the
col | ege canpus. Water harvesting: Mddern tap fittings are nmade to save water
consunption. d. Efforts for Carbon neutrality: Awareness on the benefits of use
of cycles is created by notivational |ectures. e. Plantation: Tree Plantation
is done by the NSS students in and around our canpus. f. Hazardous waste
managenent: a. WAste is segregated on each floor and canteen. b. ?Ban on
pl astic bags project is arranged to make the students aware of hazards caused
by plastic wastes and they are taught to prepare paper bags. Paper bags are
used wherever possible. g. e-waste nmanagenment: The col |l ege proposes to organize
wor kshops to create awareness about e-waste.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Any other simlar Yes 7
facility

7.1.4 — Inclusion and Situatedness

Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10431_Quality_Initiatives_B_1619422455.xlsx

locational | engage with and staff

advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col | ege Prospectus 04/ 06/ 2019 Yes, the college

publ i shes two
prospectuses annual |y,
one each for grant-in-aid
courses and self
fi nanci ng courses al so
avail abl e on the coll ege
website. The foll ow ng
information is provided
to the students: The
cover page highlights the
m ssion statenent of the
col | ege. Back side cover
page shows vari ous
courses offered by the
col l ege. Adni ssion
procedures, Curricul um
design fees structure
rul es regardi ng m ni num
att endance Enforcenent of
di scipline Zero tol erance
for ragging Information
about exam nati on Annual
Cal endar Facilities
provi ded by the coll ege
I nf ormati on about various
comm ttees and
associ ations Information
about teaching
nont eachi ng staff etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a. N.S.S volunteers nake efforts to conserve electricity on canpus and in and
around Porbandar b. The Institution is in the process of replacing traditiona
lighting with CFL/LED lanps in all the classroons and corridors. c. Regul ar
Monitoring of lights and fans in the college canpus. Water harvesting: Modern
tap fittings are made to save water consunption. d. Efforts for Carbon
neutrality: Awareness on the benefits of use of cycles is created by
notivational lectures. e. Plantation: Tree Plantation is done by the NSS
students in and around our canpus. f. Hazardous waste nanagenent: a. Waste is



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10431_promotion_activities_1619423668.xlsx

segregated on each floor and canteen. b. ?Ban on plastic bags project is
arranged to make the students aware of hazards caused by plastic wastes and
they are taught to prepare paper bags. Paper bags are used wherever possible.
g. E-waste managenent: The Col | ege proposes to organi ze workshops to create
awar eness about e-waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Health Centre At Health Centre we nake efforts at raising the health and
hygi ene |l evel s of the students through health care and health education
sessions, we al so conduct Thal assenia tests and Bl ood- groupi ng exercise. At
health centre the First Aid Kit with a full-tinme doctor is always avail able. 2)
Career Counselling and Pl acement Centre Here we provide regular vocationa
gui dance and keep track of our Alummi. Many students secure jobs through canpus
i nterviews organi zed by CCPC regularly while well placed alumi visit the
institute regularly and gui de students and answer their queries. W organize
career related conpetitive exam nation classes under the Career Counseling and
Pl acenent Centre and nake efforts to provide placenent through canpus
interviews. For Preparation of interview awareness, workshops by experts are
conduct ed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. drvrginstitute.org/l QAC/ Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Dr V R Godhaniya college of Arts, Commerce, Hone Science and information
Technol ogy for Grls has been established on 01/07/1988 in a distant and renote
regi on of Saurashtra, i.e. Porbandar. The Vision statenent of the institution
is to ennoble the heart and uplift the m nd of every individual to new vistas
of learning and teaching. W at Dr. V. R Godhania College believe that all the
educational institutions have one commobn goal to achieve which is to enrich the

practical as well as theoretical know edge of our treasured students as well
to provide themwi th allied vocational and academ c gui dance to ensure their
success in future and that way to serve our nation in turn. W believe that
academ c attai nnent al one woul d not guarantee professional success in life
especially in the contenporary tinmes of cut-throat conpetition. One nust use
hi s/ her conpetencies to act boldly, decisively and i ndependently. Conpetence
provides one with a licence to act, neverthel ess real professional requires
acting with conviction. We intend to endow our cherished student with self-
reliance and confidence through continual practical vocational exposure.
Moreover we firmy proclaimthat preservation of our values is of prine
importance in the |light of Westernisation in current tinmes. Thus, we attenpt to
i npart val ue based quality education, particularly to girls and to nake them
aware of their rights and duties so that, they nmay, in turn becone self-reliant
and thereby grow up into good human beings and ultinmately be worthy and
responsible citizens of India. As all the nmenbers of the institution share the
common goal, we have joined hands and united our efforts to be conplenentary to
one another not only for the academ c purposes but also for the multi-
di nensi onal devel opnent of our future generation. Due to our consistent
diligent efforts, today our College is considered to be the nost reputed,
successful, and well equipped institution in the whole Porbandar District. W
create various opportunities and conducive environnent for the multifaceted
grow h of the students. The Col | ege arranges seni nar/workshop/ |l ectures on

as



http://www.drvrginstitute.org/IQAC/Best%20Practices.pdf

personal ity devel opment, tinme nanagenent, conmunication skill, interview
techni ques and group discussion for under graduate and post graduate students.
Moreover many short term and career oriented courses are arranged keeping in
m nd the vocational and other needs of the students as well as to prepare them
for various conpetitive exans. The Coll ege has a Physical Training |Instructor
who provi des gui dance for sports and ganmes. A separate roomis provided for
coordi nating various NSS activities. The Coll ege has a provision for conducting
student - devel opnent Programmes related to public speaking, interview
t echni ques, Comuni cation skills and personality devel opnent in the coll ege
canpus.

Provide the weblink of the institution

https://www. drvrginstitute.org/index.php

8.Future Plans of Actions for Next Academic Year

Dr. Viranmbhai Raj abhai Godhaniya Col |l ege of Arts, Commerce, Hone- Science and

I nformati on Technology for Grls was established in the rural setting of
Por bandar whi ch happens to be one of the nobst renote and backward areas of the
state. Most of the students coming fromthe surrounding villages dont have
educati onal environnment either at honme or in their community. Basic Conmmunicative
Engl i sh and know edge of conputers are the prine need and demand of the tine.
Keeping this fact in nmnd, the institute will continue to encourages all students
to opt for SCOPE nodul e and join other conputer and Spoken English cl asses
offered in the college. The college will continue to apply and appear before NAAC
for the next cycle of re-accreditation and evaluate itself through AAA and ot her
bodies in order to keep inproving and updating itself. Moreover we conmit
oursel ves to continue and add new Short term courses and career related
conpetitive classes under the Career Counselling and Devel opnent Centre and nake
efforts to provide placenent through canpus interviews. W will continue with
i ncorporating |ICT nethodology in the teaching plan of every subject teacher. W
will also continue with collaboration with the NGOs and nake efforts at raising
the health and hygiene levels of the students through health care and health
education sessions. W w ||l execute and pass on the benefits of various
Governnent Schenes to the students and continue to work under the N.C.C., N S. S.
Grls Scout Guide and Youth Red Cross Society (YRC) as well as to continue our
efforts to get approval for N.C.C. unit for our institution.
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